


The California State University applauds Dr. Mildred García for her years of contribution 
to education. Through her visionary leadership, thousands of CSU students benefitted 
from her efforts. Her commitment to ensure a high-quality degree by eradicating 
achievement gaps is commendable and true to the California State University mission. 

From your colleagues at the California State University. 

DR. JEFFREY D. ARMSTRONG, California Polytechnic State University, San Luis Obispo

DR. SORAYA M. COLEY, California State Polytechnic University, Pomona

DR. HORACE MITCHELL, California State University, Bakersfield

DR. TOMÁS D. MORALES, California State University, San Bernardino

DR. LEROY M. MORISHITA, California State University, East Bay

ACADEMIC HUMAN RESOURCES, California State University, Office of the Chancellor 

Visit the CSU booth to learn how you can become a part of the next generation of  
industry leaders and scholars.                        
SEARCH CAREERS AT: CALSTATE.EDU/CAREERS

Congratulations to our colleague   
DR. MILDRED GARCÍA
RECIPIENT OF THE AABHE HAROLD DELANEY  
EXEMPLARY LEADERSHIP AWARD



Would Like To Thank Our Volunteers and The 
Following Sponsors For Their Support
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Dear Conference Attendees:

I’d like to personally welcome each of you to New Orleans 
for the 2018 Annual Conference: Pathways to Success in 
Higher Education:  Education, the Ultimate Civil Right!  I am 
so glad that you are here.

I would like to invite each of you to network and engage 
with as many attendees as possible; attend all of the 
receptions, the luncheons and as many break-out sessions 
as you can.  Let me take a moment to welcome our first-
timers, the doctoral students with Dr. Fred Bonner and the 
Leadership and Mentoring Institute (LMI) Graduates with 
Dr. Barbara Johnson. Additionally, congratulations to all of Dr. Barbara Johnson. Additionally, congratulations to all of 
our awardees.  It is our pleasure to honor you.

It’s an exciting time for AABHE as we continue to grow and 
remain forever adaptable, motivated and responsive as the 
premiere organization that drives networking, access and 
the exploration of vital issues concerning Blacks in higher the exploration of vital issues concerning Blacks in higher 
education. Our organization is confronting a time of many 
changes and we’re meeting these changes during a time of changes and we’re meeting these changes during a time of 
larger nationwide and global challenges. We will continue 
to meet and bring inspired people together in forums like this, to ensure that AABHE remains at the cutting edge.to meet and bring inspired people together in forums like this, to ensure that AABHE remains at the cutting edge.

We’re transforming the way we operate to continuously improve our ability to meet our mission of “pursuing the 
educational and professional needs of Blacks in higher education with a focus on leadership, access and vital 
issues impacting students, faculty, staff, and administrators.” Our membership has grown tremendously this past 
year under the leadership of our Vice President for Administration and our Membership Chair, Drs. Odelet Nance 
and Imani Scott. Additionally, our financial team, Drs. Anita Hawkins and Marilyn Sutton-Haywood, have done 
a tremendous job overhauling our financial systems and processes. Many thanks to Dr. Joseph Silver for his 
leadership on our strategic plan and certainly this conference would not have come together to this outstanding 
extent without the leadership of our Vice President for Programming and President Elect, Dr. Derek Rovaris.  It 
goes without saying that I am very grateful to the entire national board for your dedication, commitment, sacrifice 
and hard work.

Before I close, I’d like to thank each of you for attending our conference and bringing your expertise to our 
gathering. You, as members and attendees, have the vision, the knowledge, the wherewithal and the experience 
to help us pave our way into the future. You are our greatest asset today and tomorrow. We could not accomplish 
what we do without your support and leadership. Throughout this conference, I ask you to stay engaged; keep us 
proactive; and help us shape the future.  

Sincerely,

M. Evelyn Fields, Ph.D.
President
M. Evelyn Fields, Ph.D.
President
M. Evelyn Fields, Ph.D.
Professor
SC State University 
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Welcome to my hometown, New Orleans!  On behalf of the 
many waiters and waitresses, cab and Lyft drivers, street 
performers and street musicians, and all the other folks that performers and street musicians, and all the other folks that 
will make your time here enjoyable, we say “Thank you” for will make your time here enjoyable, we say “Thank you” for 
being a part of the AABHE 2018 Annual Conference.  We being a part of the AABHE 2018 Annual Conference.  We 
want you to truly enjoy the most amazing place this side of want you to truly enjoy the most amazing place this side of 
Wakanda! (Note: you might want to re-watch “Girls Trip” to 
get a few good ideas).

 As you explore “Pathways to Success in Higher Education:  
Education, the Ultimate Civil Right!”, it is our hope that you 
not only will enjoy our great city, but that you will be enriched 
by the wonderful conference we have planned for you.  This 
year’s conference boasts an engaging array of speakers, 
honorees, and presenters.  This list includes outstanding 
current and former College Presidents, Dr. Mildred García, 
Dr. Ruth Simmons, Dr. Norman C. Francis, and Dr. Horace Dr. Ruth Simmons, Dr. Norman C. Francis, and Dr. Horace 
Mitchell, just to name a few.  Also on that list will be leading 
educators and graduate students from campuses across 
the country.  The list also includes Dr. Calvin Mackie as well 
as several New Orleans musicians and performing artists.  
   
As always, we will explore a vast array of topics and 
discussions about contemporary issues and concerns for blacks in higher education.   Our conference will feature discussions about contemporary issues and concerns for blacks in higher education.   Our conference will feature 
cultural events, poster sessions, plenary sessions, workshops, and more, or as we say in New Orleans, some 
“lagniappe”.  So, thanks again for joining us as we “pass a good time” in the“pass a good time” in the“pass a good time”  “Big Easy”.

This year’s conference will have something for everyone.  All that’s missing in this wonderful “gumbo” of black  “gumbo” of black  “gumbo”
excellence in higher education...is YOU! So now that you are here get involved, attend the sessions, and if you 
have not become a member of AABHE, join now.  We want you to “be in that number”, too.   So  “be in that number”, too.   So  “be in that number” “laissez les bons 
temps rouler!” (let the good times roll).  Hope you packed enough Vibranium…temps rouler!” (let the good times roll).  Hope you packed enough Vibranium…temps rouler!”

Dereck J. Rovaris, Sr., Ph.D.
Vice Provost for Diversity 
Louisiana State University 
AABHE President-Elect 
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Dr. Mildred García
AABHE HAROLD DELANEYAABHE HAROLD DELANEYAABHE HAROLD DELANEY

 EXEMPLARY LEADERSHIP AWARD EXEMPLARY LEADERSHIP AWARD EXEMPLARY LEADERSHIP AWARD
Dr. Mildred García assumed the presidency of the American 
Association of State Colleges and Universities (AASCU) on 
January 22, 2018. As AASCU’s president, Dr. García is an 
advocate for public higher education at the national level, 
working to influence federal policy and regulations on behalf 
of member colleges and universities, serving as a resource to 
presidents and chancellors as they address state policy and 
emerging campus issues, developing collaborative partnerships 
and initiatives that advance public higher education, directing a 
strategic agenda that focuses on public college and university 
leadership for the 21st century, and providing professional 
development opportunities for presidents, chancellors, and their 
spouses. She is the first Latina to lead one of the six presidentially 
based higher education associations in Washington, D.C. 
As a university president, Dr. García was an active member 
of AASCU. Her volunteer involvement with AASCU included 
chairing the AASCU Council of State Representatives, serving 
on the AASCU Board of Directors, chairing the Committee on 
International Education, serving as a Millennium Leadership 
Initiative Institute mentor, and delivering the Marie McDemmond 
Lecture and the President-to-Presidents lecture, a tradition at 
the AASCU Annual Meeting for more than 30 years and a signal 
honor given by the AASCU Board of Directors to one of their 
colleagues. As a first generation college student, Dr. García 
earned a Doctor of Education degree and a M.A. in Higher 
Education Administration from Teachers College, Columbia 
University, an M.A. in Higher Education Administration and an 
M.A. in Business Education from New York University, a B.S. in 
Business Education from Baruch College, City University of New 
York, and an A.A.S. from New York City Community College.

Dr. Mildred García

Dr. Ruth J. Simmons serves as President of Prairie View A&M.  
She was President and Professor of Comparative Literature 
and Africana Studies at Brown University from 2001-2012. 
Under her leadership, Brown made significant strides in 
improving its standing as one of the world’s finest research 
universities. After completing her Ph.D. in 1973 in Romance 
Languages and Literatures at Harvard University, she served 
in various faculty and administrative roles at the University 
of Southern California, Princeton University, and Spelman 
College before her appointment in 1999 as President of Smith 
College, the largest women’s college in the United States. 
She launched a number of important academic initiatives 
at Smith, including an engineering program, the first at an 
American women’s college. Simmons is the recipient of many 
honors, including a Fulbright Fellowship to France, the 2001 
President’s Award from the United Negro College Fund, the 
2002 Fulbright Lifetime Achievement Medal, the 2004 Eleanor 
Roosevelt Val-Kill Medal, the Foreign Policy Association 
Medal, and the Centennial Medal from Harvard University.  
Simmons is a member of the National Academy of Arts and 
Sciences, the American Philosophical Society, and the Council 
on Foreign Relations.  She serves on the boards of FCAU, NV, 
and Square, as well as a number of non-profit boards, including 
the Smithsonian National Museum of African-American History 
and Culture, the Holdsworth Center, Rice University, and the 
Museum of Fine Arts, Houston. Awarded numerous honorary 
degrees, in 2011, she received the Brown faculty’s highest 
honor: the Susan Colver Rosenberger Medal. In 2012, the 
president of France named her a ‘chevalier’ of the French 
Legion of Honor.

AABHE DR. NORMAN C. FRANCIS 
LIFETIME ACHIEVEMENT AWARD

Dr. Ruth Simmons 

AWARDEESAWARDEESAWARDEES
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Dr. Horace Mitchell became the fourth President of California 
State University, Bakersfield (CSUB) in July 2004. Under Dr. 
Mitchell’s leadership, the University has achieved national 
recognition with a vision to extend the excellence and 
diversity of the faculty and academic programs, enhance the 
quality of the student experience and strengthen community 
engagement. Dr. Mitchell came to his current position from the 
University of California, Berkeley, where he served as Vice 
Chancellor, Business and Administrative Services (1995-2004) 
and affiliated professor, African American Studies (1996-2004). 
Upon leaving UC Berkeley, he was awarded the Berkeley 
Citation, one of the campus’ highest honors. Also, the title Vice 
Chancellor-Business Affairs, Emeritus was bestowed upon 
him by the President of the University of California system. Dr. 
Mitchell, also a Professor of Psychology at CSUB, has teaching 
and research interests in the areas of identity construction, 
multicultural psychology, and psychological assessment. He 
continues to teach each year, and he maintains his California 
license for private practice as a psychologist. Dr. Mitchell and 
“First Lady” Barbara Mitchell have been married for 51 years. 
Mrs. Mitchell’s education and professional career have been in 
the areas of nursing, counseling, social work and educational 
administration. She has served as an adjunct faculty member 
in CSUB’s Department of Advanced Educational Studies and 
Department of Social Work. The Mitchells have three adult 
children, six grandchildren, and a great grandson. 

Dr. Henrietta Williams Pichon is an Associate Professor in the 
Educational Leadership and Administration Department at 
New Mexico State University in Las Cruces, NM and an LMI 
Alum (2008).  She began her career in higher education as 
a retention counselor at the University of New Orleans and 
became the director of several retention programs: special 
admission, Summer Bridge, and academically suspended 
students. In 2005, Dr. Pichon joined the faculty ranks, and has 
been a faculty member at Rowan University and Northwestern 
State University. Her research and teaching interests have 
always included access, development, and persistence of 
historically underrepresented groups in higher education to 
include students, faculty, and staff. Dr. Pichon has served her 
students, colleagues, and the profession well by serving on 
committees, as a reviewer, and being involved in professional 
associations: AABHE, AERA-J, ASHE, NASPA, and LACUSPA 
(faculty representative).  She has been a member of AABHE 
since 2008 when she attended the Leadership and Mentoring 
Institute (LMI). She has been a dedicated member of AABHE 
since that time and served as secretary for two terms (2013-
2017).  She is currently the Associate Director for Public 
Relations and Recruitment of AABHE-LMI.   

AABHE PRESIDENT’S AWARD AABHE EXEMPLARY PUBLIC SERVICE AWARD
Dr. Horace Mitchell Dr. Henrietta Williams Pichon 

AWARDEESAWARDEESAWARDEES
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Dr. Michael White has been instrumental in keeping alive the 
New Orleans jazz tradition of his ancestors, some of whom were 
among the earliest jazz musicians. A professor of Spanish and 
African American Music at Xavier University in New Orleans, 
White has become well-known on the jazz scene. He performs, 
writes and lectures on jazz, and is among a very few current 
clarinetists to develop an original authentic interpretation of the 
exciting New Orleans style. He has been widely acknowledged 
as an expert in the field of traditional New Orleans jazz, and 
often functions as a consultant, board member or commissioner 
for a number of local, state, and national organizations and 
institutions. He currently serves as a commissioner of the New 
Orleans Jazz National Historical Park, sponsored by the U.S. 
Department of the Interior. He has coordinated, performed in, 
and hosted numerous jazz programs for several universities, 
Jazz at Lincoln Center and many other organizations. In addition 
to touring worldwide with his own Original Liberty Jazz Band and 
other groups at major concert halls (such as Carnegie Hall and 
Lincoln Center) and festivals, he has appeared in numerous 
documentaries, films and interviews. White has performed and/
or recorded with noted musicians such as Wynton Marsalis, 
Lionel Hampton and Marcus Roberts. He has played on twenty 
recordings, including his own critically acclaimed Crescent 
City Serenade and New Years at the Village Vanguard. During 
the early and mid-nineties, he was selected to the Downbeat 
Magazine Critics’ Poll several times in the clarinet category. Dr. 
White has been recognized and given numerous awards for 
his contributions, including the rank of Chevalier of Arts and 
Letters by the French Government in 1987 and a National 
Heritage Fellowship Award by the National Endowment of the 
Arts in 2008.

AABHE DISTINGUISHED 
CULTURAL AWARD

Dr. Michael White

Dr. Edmund Adjapong is an assistant professor in the 
Educational Studies Department at Seton Hall University. He is 
also a faculty fellow at The Institute for Urban and Multicultural 
Education at Teachers College, Columbia University. Dr. 
Adjapong is a former middle school science pedagogue at a 
New York City public school in The Bronx. He is the director of 
the Science Genius Program, a program that engages urban 
students in the sciences through Hip-Hop, and the director of 
The Science Genius Academy, a program that encourages and 
prepares students to pursue STEM careers while providing 
mentoring and support. Dr. Adjapong has appeared on media 
outlets such as Hot 97’s radio station and is a contributing 
writer for the Huffington Post’s The Good Men Project, where 
he writes and speaks about issues of race, diversity, social 
justice and education.

2018 DOCTORAL STUDENT AWARDEE
(First Place Winner)

Dr. Edmund Adjapong

AWARDEESAWARDEESAWARDEES
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Dr. Ufuoma C. Abiola is the Associate Professor of Academic 
Affairs and Advising at The Wharton School, University of 
Pennsylvania (Penn).  She is also a Lecturer at the Graduate 
School of Education (GSE) and the School of Arts & Sciences 
at Penn. Dr. Abiola completed an Ed.D. in Higher Education at 
Penn, where she also earned an M.S.Ed. in Higher Education 
along with the Certificate in College and University Teaching, 
Graduate Certificate in Gender, Sexuality, and Women’s 
Studies, and the Graduate Certificate in Africana Studies. With 
a passion for diversity, equity, and inclusion issues in higher 
education, Dr. Abiola is the Founder, Creator, and 2012-2017 
President of We Support Diversity of Mind (WSDM), Penn 
GSE’s largest and premier umbrella student organization 
founded to enhance the overall community for Penn GSE 
students of color. Dr. Abiola is also Co-Creator of the Wharton 
Successful Transition & Empowerment Program (STEP), a pre-
orientation and first-year experience readiness program at The 
Wharton School. Additionally, Dr. Abiola has been recognized 
nationally with awards from ACPA and NASPA in 2018.  

2018 DOCTORAL STUDENT AWARDEE
(Second Place Winner)

Dr. Ufuoma C. AbiolaDr. Ufuoma C. Abiola

Dr. Gladney is the Assistant Director of Health Promotion and 
Wellness and Sexual Assault for University Health Services 
within the Division of Student Affairs at Mississippi State 
University. Dr. Gladney earned her bachelor of science in 
health promotion from The University of Southern Mississippi 
in 2010. Dr. Gladney began her interest in the intersectionality 
of personal health, social injustice, and higher education 
while pursuing a Masters of Public Health at Saint Louis 
University’s College of Public Health and Social Justice. After 
earning her MPH in Epidemiology and Behavioral Science, 
Gladney returned to her undergraduate alma mater, The 
University of Southern Mississippi to study higher education 
administration. In the spring of 2017, Dr. Gladney completed 
her PhD program and dissertation entitled, “Measuring and 
Analyzing Racial Microaggressions among Black Faculty, 
Staff, and Administrators Employed at a Predominantly White 
Organization.” Dr. Gladney is very passionate about increasing 
the overall quality of life of all individuals and understands the 
negative impact of social injustice and discrimination has on 
her vision. 

Dr. Christina Gladney
2018 DOCTORAL STUDENT AWARDEE

(Third Place Winner)

Dr. Christina Gladney

AWARDEESAWARDEESAWARDEES
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The Reverend Dr. Debra Lynn Haggins was named Chaplain 
of Hampton University in 2008, making her the first female 
to hold this position in the 150-year history of the university. 
Dr. Haggins has earned the Bachelor of Science (BS) degree 
in Early Childhood Education from Paine College. She has 
earned dual graduate degrees in education: A Master of 
Science (M.S.Ed.) in Secondary School Administration and 
the Certificate of Advanced Graduate Studies (C.A.S.) in 
Higher Education Administration, both from Old Dominion 
University. Dr. Haggins earned the Master of Divinity (M.Div.) 
in Practical Theology from the Samuel DeWitt Proctor School 
of Theology at Virginia Union University. Dr. Haggins earned 
the Doctor of Philosophy (Ph.D.) degree in Higher Education 
Leadership and Management from Hampton University. 
Dr. Haggins dissertation is entitled, Navigating the Call: 
Exploring the Ecclesial Leadership Praxis of African American 
Clergy. The Chaplain’s lifelong commitment to Christ and His 
church, coupled with her unwavering dedication to Christian 
leadership and theological education, has led Dr. Haggins 
to seek admission to the Doctor of Ministry program in 
Emory University’s Candler School of Theology where she 
will pursue post-doctoral research in the areas of pastoral 
leadership and congregational analysis of the African-
American Christian church.

Dr. Anthony Heaven attended Stillman College where he 
doubled-majored in History and Religion/Theology. Over 
his tenure at Stillman he served as an orientation leader, a 
peer health educator, an Upward Bound community advisor, 
and the student government president. Dr. Heaven was also 
an active member of the Harte Honors College and Phi Beta 
Sigma Fraternity, Inc. Upon graduating from Stillman, he 
ventured to The University of Texas at Austin where he began 
his graduate school education. In July of 2017, at the age of 
26, he completed his doctorate in educational leadership with 
a focus on public administration. In addition to his academic 
ventures, he has worked in a variety of capacities with student 
success programs and the development/fundraising office 
within the Division of Diversity and Community Engagement. 
Dr. Heaven now works as the Associate Director of Donor 
Engagement at the University of Florida.

2018 DOCTORAL STUDENT AWARDEE
(Fifth Place Winner)

2018 DOCTORAL STUDENT AWARDEE
(Fourth Place Winner)

Dr. Debra Lynn HagginsDr. Anthony Heaven

AWARDEESAWARDEESAWARDEES
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2018 SCHEDULE
Sunday, March 25
12:00pm – 2:00pm

AABHE Board Meeting

12:00pm – 7:00pm 
Registration Opens

5:00pm – 6:00pm
First-Timers Orientation

6:00pm – 7:00pm
Poster Sessions

6:00pm – 8:00pm
Exhibits Open

6:30pm – 8:00pm
Opening Reception with Exhibitors and the 

New Breed Brass Band and Mohawk Hunters 
Mardi Gras Indians

9:00pm – 11:00 pm
AABHE Social

HOSPITALITY SUITE

Monday, March 26
8:00am – 5:00pm

Registration/Exhibitors

9:00am – 9:45am
Diversity Officers Panel – Grand Ballroom C

10:00am – 5:00pm
Doctoral Students Bootcamp

10:00am – 11:50am
Conference Breakout Sessions

12:00pm – 1:45pm
Awards Luncheon – AABHE Distinguished 

Cultural Award; Dr. Norman C. Francis Lifetime 
Achievement Award – 

Grand Ballroom C

2:00pm – 5:00pm
Conference Breakout Sessions

8:00pm
Tell Them We Are Rising: 

The Story of Black Colleges and 
Universities – Grand Ballroom C

9:30pm – 11:00 pm
AABHE Social

HOSPITALITY SUITE
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2018 SCHEDULE
Tuesday, March 27
8:00am – 5:00pm

Registration/Exhibitors

8:00am – 8:30am
Continental Breakfast – Grand Ballroom C

8:30am – 9:00am
AABHE Business Meeting

9:00am – 9:45am
Keynote Speaker – Dr. Calvin Mackie – Grand 

Ballroom C

10:00am – 12:00pm
Doctoral Students Bootcamp

10:00am – 12:00pm
Conference Breakout Sessions

12:00pm – 1:30pm
President’s Awards Luncheon – AABHE Harold 

Delaney Exemplary Leadership Award; 
AABHE Exemplary Service Award; AABHE 

President’s Award; Doctoral Student Winners

2:00pm – 5:00pm
Conference Breakout Sessions and 

Roundtable Discussions

5:00pm
LMI Reception (By Invitation ONLY)

9:00pm – 11:00 pm
AABHE Social

HOSPITALITY SUITE

Wednesday, March 28
8:00am – 12:00pm

Registration/Exhibitors

9:00am – 11:00am
Conference Breakout Sessions and 

Roundtable Discussions

11:30am
AABHE Board Briefing
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SESSIONS SCHEDULE
Sunday, March 25

5:00pm – 6:00pm
First-Timers Orientation (Grand Couteau)

The first timers orientation is designed to help new attendees understand conference schedule, benefits, how to 
network and even provides an opportunity where the first timers can get to know one another and make connections 
with a veteran AABHE conference goer.

6:00pm – 7:00pm
Poster Sessions - Grand Foyer

#1. Knowing Your Worth, Building Your Brand
Presenter(s): Amanda Materre, BrandYurself & 25/8

The purpose of this presentation is to encourage and educate individuals about building their brand. Branding is one 
of the most under and overestimated aspects of business because of the misconceptions surrounding branding. 
Everyone is their own brand and with that in mind, we will guide participants through the process of branding by 
teaching self-awareness from the inside out. We take our participants through the brand process from intrapersonal, 
interpersonal, to entrepreneurial and corporate branding. This will allow participants to become more comfortable with 
themselves and their abilities. After all, you are your biggest investment.

#2. Fifty Shades of Black: The Racial Identity Development of Black Members in WGLOs
Presenter(s): Danielle V. F. Ford, Louisiana State University

Most Black students who decide to go Greek join one of the organizations of the historically Black National Pan-
Hellenic Council. Little focus has been paid to the Black students who decide to cross the color line and rush one 
of the historically White Greek Letter Organizations of the Interfraternity Council and the National Pan-Hellenic 
Conference. This presentation will show how membership in a traditionally, historically, and predominately White 
collegiate social organization affects the racial identity development of those Black students.

#3. HBCU Student Success Project: A Model for Partnership Between Three Diverse Institutions Focused on 
Reducing Achievement Gaps
Presenter(s): Nia Haydel, PhD, Dillard University; Melanie Carter, Ph.D., Howard University; Kara Turner, Ph.D., 
Morgan State University

Fostering environments that support student success is at the core of the missions of most Historically Black Colleges 
and Universities.  How student success is defined and the strategies implemented to accomplish these goals 
varies across institutional types.  Through this Lumina-funded project, three different types of HBCUs have been 
collaborating to establish a model for promoting student success that will be replicable to other HBCUs.
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SESSIONS SCHEDULE
#4. International Graduate Students at American Universities: Acculturation related issues in African and Afro-
Caribbean Doctoral Students
Presenter(s): Bettina Teegen, MSc, Louisiana State University

Studying abroad has become a common practice whether short- term for studying a language or long- term to 
earn a degree. International education has become a booming industry and yields an important source of revenue 
for universities each year. Although there is a body of research on international students, little is known about 
the circumstances and consequences pertaining aspects of social integration for international graduate students. 
And even far less is known about international graduate students from African and Afro-Caribbean countries. The 
literature on international students in graduate programs documents isolation as one of the major themes which may 
furthermore lead to challenges of academic success. The purpose of this presentation is to create awareness of and 
to enlighten professors, administrators and domestic students about acculturation-related issues experienced by 
international graduate students from African and Afro-Caribbean countries at American universities. 

#5. Excessive Sentencing: Nature Versus Nurture
Presenter(s): Chasity Berry, Coppin State University; Dontrice Darden-Ryan, Coppin State University; LaTia Dotch, 
Coppin State University; Jaelyn McLendon, Coppin State University

Many minorities have become victims of unfair sentencing. The majority of unfair judgements result from the victim’s 
ethnicity, lifestyle, and educational background. Those who fall victim to this issue may have completed minor crimes 
which inevitably lead to extreme sentencing. The individuals who have limited education particularly have a lack of 
knowledge on their rights or sentencing provisions. An individual’s lack of knowledge can also inhibit one’s ability to 
recognize these biases and ultimately cause a domino effect of increased incarceration among populations.

#6. Malnutrition and Obesity’s Effects on Adolescent Learning Environments
Presenter(s): Trejanae Mack, Coppin State University; Kyalla Allen, Coppin State University; Melissa McKenzie, 
Coppin State University; Chanel Cooley, Coppin State University

Many children enter school daily without a proper meal. Breakfast is known as the most important meal of the day, 
as it stimulates children’s minds and prepares them for learning. In West Baltimore, compared to the surrounding 
counties, there are several food deserts where children do not have the same access to cleaner and healthier 
foods for proper nourishment, which lead to unhealthier lifestyles. Using the Socioecological Model we will illustrate 
differences of an individual’s Intrapersonal/ Interpersonal beliefs from a public policy perspective.

6:30pm – 8:00pm
Opening Reception with AABHE Exhibitors and the New Breed Brass Band and Mohawk Hunters Mardi Gras 
Indians (Grand Ballroom Foyer)

Enjoy the opportunity to see familiar faces and create new friendships all while enjoying traditional New Orleans 
dishes while listening to the sounds of the New Breed Brass Band and Mohawk Hunters Mardi Gras Indians. 

9:00pm – 11:00pm
AABHE Social

HOSPITALITY SUITE 
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SESSIONS SCHEDULE
Monday, March 26

9:00am – 9:50am
Diversity Panel: A Path to Better Diversity, Equity, and Inclusion Policies (Grand Ballroom C)
Panelists: Deborah Love, Vice President of Institutional Equity and Assistant to the President on Diversity, Tulane 
University: Dr. Ronald Rochon, Provost, University of Southern Indiana; Christine Taylor, Ph.D., Vice President and 
Associate Provost for Diversity, Equity, and Inclusion, The University of Alabama; Kevin McDonald, J.D., Ed.D., Vice 
Chancellor of Inclusion, Diversity and Equity, University of Missouri-Columbia; moderator, Dereck Rovaris, Sr., Ph.D., 
Vice Provost for Diversity and Chief Diversity Officer, Louisiana State University

This panel will discuss how issues of race (e.g., travel ban, DACA repeal, and others) are impacting various policies 
and laws, as they relate to decision-making processes and obligations to institutional mission, vision, and values.

10:00am – 10:50am
Leading While Black in Predominantly White Institutions (Grand Ballroom A)
Presenter(s): Aspen Robinson, Department of Psychology, College of Arts and Sciences, University of Georgia; 
Kecia Thomas, University of Georgia; Rosemary Phelps, Counseling Psychology, College of Education, University of 
Georgia; Gregory Triplet, School of Engineering, Virginia Commonwealth University

Today’s organizations welcome minorities at larger numbers than in previous decades, creating the illusion of large-
scale diversity. However, the highest levels of many organizations remain plagued with homogeneity.  In PWIs only a 
small number of Black leaders have been able to permeate these spaces yet they can play a critical role in ensuring 
today’s institutions better meet the needs of diverse students and faculty. This proposed round table will provide an 
opportunity for experienced leaders at PWIs to share their stories and strategies for success.

How to Improve Online Course Design: Tips for Instructors (Grand Ballroom B)
Presenter(s): Dr. Elisa Melvin, Pfeiffer University; Dr. Elisa Melvin, Pfeiffer University; Dr. Elisa Melvin, Pfeiffer University

Dr. Melvin (Associate Professor, Pfeiffer University) has assisted with curriculum, developing and teaching online 
courses for six years. This innovative/systematic approach will design a high quality delivery of technology-based 
distance learning programs. This session focuses on how meeting Quality Matters (QM) standards improves quality 
assurance and adherence to accreditation standards. This didactic approach to online course design includes the 
development of student modules promoting student engagement/learning/assessments while improving course 
navigation facilitating ease of use. Participants will get a brief view of a QM certified course.
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SESSIONS SCHEDULE
Discipline Specific: Mentoring Ethnically Diverse Women in Higher Education
(Grand Ballroom D)
Presenter(s): Dr. ZaNean McClain, California State University, East Bay; Dr. Dwan Bridges, California State University, 
Los Angeles; Dr. Elizabeth Bridges, Striving Toward Excellent Pursuit (STEP)

This study examined mentoring practices that impact ethnically diverse women in higher education within the 
discipline of kinesiology. This preliminary study used a qualitative research design. Participants consisted of 15 
faculty who were ethnically diverse women. Data collected were synthesized into four themes and demonstrated a 
positive effect of mentorship for these participants. It is believed that career advancement of women in academia has 
significantly improved with effective mentorship of the individual, and a stronger institutions’ level emphasis on faculty 
diversity (King & Cubic, 2005).

Developing Student Driven Interventions for High Risk Student Populations
(Grand Chenier Room)
Presenter(s): Brooke Moreland, Indiana University, Purdue University-Indianapolis

IUPUI 21st Century Scholars Success program serves over 2,000 undergraduate students, many of which are first-
generation, low-income, under-resourced, and some are students of color. It is essential to not only ensure that these 
students feel a sense of belonging during their college experiences, but that they have the needed information in order 
to be successful. This session discusses the intentionality behind designing student-driven interventions for student 
populations who are considered high risk in a higher education context. Student-driven interventions are strategic 
plans developed by professionals for students, but with the help of students, making the plan intrinsically motivating, 
relevant, and more likely to be accomplished.

Black Woman in the Making: Constructing Womanhood at HBCUs (Grand Couteau Room)
Presenter(s): Dr. Nadrea Njoku, Independent Researcher

This presentation, based on a qualitative study of 20 Black women at a private HBCU in Louisiana, explores the 
experiences of African American women as students. This presentation is framed by how these women’s experiences 
at their HBCU facilitated their construction of Black womanhood. Using participant voices reveals the complex and 
varied experiences of African American women in HBCU campus environments. Collectively, the findings address a 
significant gap in the research on Black women at HBCUs and, more broadly, in higher education.

Stronger Nation: Scaling Pathways to Postsecondary Attainment (Gallier AB)
Presenter(s): Nicole McDonald, Ph.D., Lumina Foundation

To produce the credentials needed to reach Goal 2025, we need a system that reflects the expectation that all 
Americans earn a high-quality postsecondary credential. To accomplish this by 2025 we must work create a system 
that addresses the root causes of inadequate attainment and that is built on pathways to postsecondary education in 
which all learning counts, that places students at the center, and that closes equity gaps in educational and economic 
attainment. This session will provide an overview of Lumina’s strategic agenda for building a stronger nation through 
increased postsecondary pathways to attainment.
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SESSIONS SCHEDULE
11:00am – 11:50am

Breaking Down the School to Prison Pipeline through Restorative Practices & Trauma Informed Approaches
(Grand Ballroom A)
Presenter(s): Dr. Leon Rouson, Norfolk State University; Dr. aretha f. marbley, Texas Tech University; Dr. Fred A. 
Bonner, II, Prairie View A&M University

This session will briefly highlight the core components of Restorative Practices and Trauma Informed Approaches in 
schools, ways that each approach supports the integration of the other, and strategies for supporting a joint process 
for implementing these efforts school-wide to develop systematic approaches to contribute to the breaking down of the 
School to Prison Pipeline.

Who Me? Bullied. Ignored. Disrespected. Your Rights and Remedies. (Grand Ballroom B)
Presenter(s): Dr. Sonya Noruwa, Murray State University--Respondent: Dr. Crystal Rae Coel, Murray State University 

This presentation combines communication and legal information to help members of the Academy recognize 
subtle and obvious workplace ostracism and bias.  Whether verbal or nonverbal behavior gives rise to constitutional 
or criminal claims, many behaviors are not acceptable and should not be tolerated. Therefore, recognizing these 
behaviors, understanding processes used to address them is crucial to one’s overall well-being. A fear of backlash is 
at the core of ongoing violations that are dismissed or lingering in court systems and  university systems. There are 
ways to minimize this fear, address the issues and find relief without losing your credibility, your job or your mind!

Centering Black Women in Higher Education Research (Grand Ballroom D)
Presenter(s): TJ Stewart, University of Georgia; Danielle N. Bostick, M.Ed., University of Georgia; Qua’Aisa Williams, 
University of Georgia 

This session will share the findings from three separate studies by doctoral students at the University of Georgia that 
explore topics related to Black women and higher education. The first study focuses on how Black women engage in 
everyday resistance on college campuses. The second study explores the experiences of Black women as they relate 
to college loan debt. The final study examines the identity development of first-generation Black women at PWI’s.

This is How We Do! Lessons Learning from Teaching Online (Grand Ballroom E)
Presenter(s): Dr. Danita Tolson, Coppin State University; Dr. Danita Potter, Northwestern State University

Experiences in teaching an online course and using evaluation data can provide faculty input into best teaching 
practices. Lessons learned in teaching non-traditional students online will be discussed. The purpose of this 
discussion will be to discuss and describe essentials for teaching non-traditional students in online courses and 
for evaluating data to improve teaching online. Search terms include teaching, online teaching, lessons learned, 
faculty teaching.
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SESSIONS SCHEDULE
#TheGreat8: Leading and Influencing Higher Education through Sisterships (Grand Chenier Room)
Presenter(s): Dr. Nadrea Njoku, Independent Researcher; Juhanna Rogers, Indiana University-Purdue University, 
Indianapolis and Syracuse Community Connection; Jasmine Haywood, Lumnia Foundation; Johari Shuck, Link 
Unlimited Scholars

This conference presentation centers the herstory making of four Black female doctoral candidates who went on to 
make history as members of Indiana University’s Great 8. Through the lens of critical race feminism (Wing, 2003) this 
presentation will focus on the racialized and gendered counternarratives and provide a space to problematize the 
structural and deeply embedded narratives that impacted their post-secondary journeys.  Additionally, it will present 
best practices to higher education administrators in guiding Black women toward advance degree completion in post-
secondary settings.

Whitening Black Applicants: Hiring Discrimination and Altering Self-Presentation for Employment 
(Grand Couteau Room)
Presenter(s): Dorothy Kemp, Louisiana State University; Petra A. Robinson, PhD, Louisiana State University

Various social phenomena contribute to creating and sustaining the barriers for black employment; however, some 
barriers include biases in the applicant screening and hiring processes. Some applicants attempt to circumvent racial 
bias by self-presenting in ways that mask their race.  The purpose of this presentation is to review existing literature 
on hiring discrimination for black employees and the ways black applicants alter their self-presentation to become 
more successful at acquiring employment.  Future directions for research, including the personal impact of altering 
self-presentation, will be discussed.

Factors Impacting HBCU Alumni Giving: Exploring Extrinsic/Intrinsic Motivation (Gallier AB Room)
Presenter(s): Cephas Riggins, Prairie View A & M University

Colleges and universities across the United States and elsewhere in the world rely heavily on endowments, especially 
to finance major projects (Berry, 2008).  Although individual contributions to endowments are shrinking, institutions 
must find ways to survive in an economy where (Cohen, 2006) despite the challenges, some institutions boast 
very healthy endowment funds.  Traditionally, Predominantly White Institutions (PWIs) tend to have much larger 
endowments than HBCUs. One of the reasons for the major difference in endowments between PWIs and HBCUs 
that exists today is alumni giving.

12:00pm – 1:45pm 
AABHE Awards Luncheon (Grand Ballroom C)

Join President M. Evelyn Fields and the AABHE Board Members as they present the AABHE Distinguished Culture 
Award and the Dr. Norman C. Francis Lifetime Achievement Award. During the lunch, you will have the opportunity to 
hear live jazz from Dr. Michael White and his quartet, followed by a candid conversation between Dr. Norman Francis 
and Dr. Ruth Simmons. 
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SESSIONS SCHEDULE
2:00pm – 2:50pm

Exploring the Barriers of Language and Culture on the Academic Achievement of Black Immigrant College 
Students (Gallier AB)
Presenter(s): Dr. Paul-Arthur Pierre-Louis, Broward College

The demographics of college students are constantly changing in the United States. The rise in the number of 
immigrants in the US and international students entering college is leading to more educators being unprepared to 
advise and educate students for whom English is a 2nd language, or have a strong language barrier. This presentation 
will provide strategies to educators to better advise students when language or speech hinders the communication 
between advisors and their advisees. This presentation will present the P.R.I.N.T. (Patience, Repeat, Investigate, 
Notate, Track) approach to advising this specific demographic of students discovered through research conducted at a 
South Florida institution.

Understanding Campus Climate through Community Ecology Theory (Grand Ballroom B)
Presenter(s): Dr. Henrietta Williams Pichon, New Mexico State University 

This session will focus on how community ecology theory can be used to describe campus climate. Special attention 
will be given to African Americans at a Hispanic Serving Institution.

Call Me Dr. Porcher Not Kisha!: Microaggressions and Implicit Biases in Academia (Grand Ballroom D)
Presenter(s): Kisha Porcher, Rutgers University 

Black women are the most educated group in the U.S.; however, they are not respected by their White colleagues or 
students in academia. Utilizing scholarly personal narratives (SPN), this proposal addresses how a new Black professor, 
is impacted by student implicit bias and microaggressions in academia. The narratives highlight the invisible and daily 
experiences of Black faculty in academia, and the action needed to support both faculty and students of color.

Skin Color and Gender Representation Among Women of Color: A Content Analysis of Harlem Sweeties 
(Grand Ballroom E)
Presenter(s): Petra A. Robinson, Louisiana State University 

This presentation addresses issues of knowledge production that interrogate and disrupt dominant narratives 
that subjugate Black females as it relates to colorism. The discussion is contextualized through the lens of critical 
consciousness and critical media literacy by exploring the role of popular media in identity development/imposition 
for women of color. It further discusses historical presentations of skin color for women of color and specifically in the 
poem, Harlem Sweeties.
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SESSIONS SCHEDULE
Title IX and Its Impact on People of Color (Grand Chenier Room)
Presenter(s): Ronald Wilson, Edinboro University of Pennsylvania 

Colleges are under considerable pressure to ensure that their campuses are safe for their students. Title IX Campus 
climate surveys have been used as a tool to measure how safe their campus is and gauge the attitudes, behaviors 
and conduct of their students. Title IX policies ensure that students and employees are aware of the college’s 
requirements, protections and resources pursuant to the civil right amendment. Due Process ensures that the 
constitutional rights of the parties are protected and that the college is not in violation of any federal or state laws. 
If your college receives funding from the U. S. Department of Education, it is required to adhere to all Title IX Dear 
Colleague Letters and Guidance from the Office of Civil Rights.

#CritNoir: Toward a BlackCrit Theory in Education (Grand Couteau Room)
Presenter(s): TJ Stewart, University of Georgia 

This session will explore critical race theory and the various racial crit theories that followed as a means to highlight 
and problematize the lack of a cohesive and robust “BlackCrit” theory or framework. Some scholars and researchers 
consider CRT the (a) framework for black critical scholarship, which we seek to disrupt and propose a more 
appropriate #CritNoir, toward a BlackCrit theory.

2:00pm – 3:50pm
LMI Focused Development -- Fundraising and Development: No Longer Just the President’s Job
 (Grand Ballroom A) 
• Closed session for LMI Alumni & Faculty •
Presenter(s): Marc Barnes, Dillard University; Stephen Butler, Oklahoma City University; Christine Hoffman, Tulane 
University; Dr. Kenya Lenoir Messer, Louisiana State University; Moderator: Dr. Jerrel Wade, Lone Star College-
Tomball (LMI ’15)

Long thought to be a duty specific to the President or the Development or Advancement Office, the need for 
philanthropic efforts at all levels of the institution, public and private, continue to grow as budgets become more 
stringent. Panelists will discuss why fundraising matters and the impact it has at every level and position, how to work 
effectively with the development or advancement office, and principles and best practices in advancement.

Dissertation Award Winners Presentation (Nottoway Room)
Presenter(s): Edmund Adjapong - Urban Education, Science Education, HipHop Education
This study provides a framework for Hip-Hop Pedagogy, an approach to teaching and learning anchored in the 
creative elements of Hip-Hop culture, in STEM as an innovative approach to teaching and learning and demonstrates 
the effect that Hip-Hop Pedagogy, as a culturally relevant approach to teaching has in an urban science classroom.

Ufuoma Abiola - The Monolith Myth and Myriad Manifestations of Melanin: Skin Tone Bias/Colorism and Black 
Ivy League Undergraduates
This study is focused on the investigation of skin tone bias/colorism in relation to Blacks in the United States of 
America.
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SESSIONS SCHEDULE
Christina Gladney - Racial Microaggressions among Black Faculty, Staff, and Administrators employed at 
Predominantly White Organizations
Will define racial microaggressions, describe each the two forms of racial microaggressions and discuss the findings 
of the dissertation study.

Anthony Heaven - The Experiences of African American Frontline Gift Officers at Predominately White 
Institutions
This presentation will be based on my dissertation study about the experiences of African American development 
officers who were frontline gift officers.

Debra Haggins - Navigating the Call: Exploring the Ecclesial leadership Praxis of African-American Clergy
This constructivist grounded theory qualitative study explored the ecclesial leadership praxis of African-American 
clergy characterized by the internal dynamics of theological reflection, theological education, and theological vocation.

3:00pm – 3:50pm
Sistah, You Got it, Right?  Challenges, Consequences and Self-care (Grand Couteau Room)
Presenter(s): Erica R. Russell, Ph.D., Norfolk State University 

Is it possible for a group of people to be “loved” and “hated” for the same reasons? This session will explore this notion 
for Black professional women in higher education. They are socialized to work hard, pursue academic excellence, and 
to become self-sufficient.  The same independence and productivity that allows access to positions or “pseudo-power” 
can lead to closed doors and unauthentic living.  A demonstrated ability to manage multiple responsibilities and adapt 
to adverse circumstances often results in the rhetorical question, “you got it, right.”

Black Faculty Perceptions of Racial Climate at Two-Year Public PBIs (Grand Chenier Room)
Presenter(s): Dr. Timothy Johnson, Baton Rouge Community College; Mr. Tommy Morris, Baton Rouge Community 
College; Dr. Howard Gibson, Shorter College 

This presentation explores how Black faculty perceive the racial climate at two-year public Predominantly Black 
Institutions (PBIs). The research highlights best practices for any institution that wants to cultivate a stronger climate 
of diversity on campus.  The presentation demonstrates how a focus on faculty social development supports a more 
collegial work environment which ultimately leads to enhanced faculty satisfaction.

HBCU Undergraduate to Premier PWI Administrator: Victories, Defeats and Lessons (Gallier AB)
Presenter(s): Michael Boyd, University of Notre Dame; Nijinsky Dix, University of Notre Dame; Ethan Zagore, 
University of Notre Dame 

According to most conservative estimates, HBCUs are merely vestiges of segregation and academically inferior to 
PWIs. As result, the quality of an HBCU education is often disregarded and undervalued by African-Americans and 
Whites. However, at one of the nation’s “premier” institutions, three professionals have utilized their HBCU experience 
to address issues of access, equity, and identity with local pre-college populations. In this session, learn how three 
HBCU graduates manage the risks and opportunities of being “black-educated” at one of the nation’s premier 
institutions.
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SESSIONS SCHEDULE
GET OUT: Examining the Performance of Black Professionals in Higher Ed (Grand Ballroom B)
Presenter(s): Theoria M. Cason, Cornell University 

Despite increased student diversity at colleges and universities, institutions have struggled to hire, promote and 
retain black administrators. Scholars have posited that there are a variety of underlying causes, including poor 
campus climate, racial battle fatigue, and chronic racial macro and microaggressions. The session will examine 
parallels between the blockbuster film “Get Out” and the everyday experiences of Black Student Affairs Professionals. 
Additionally, this session will highlight the complexities and internal conflicts that some black professionals often 
endure as they seek to navigate predominantly white spaces throughout the academy.

No Ways Tired: Uncovering Resistance in Education (Grand Ballroom D)
Presenter(s): TJ Stewart, University of Georgia 

Conversations about digital activism, slacktivism, and the role of contemporary activist movements remain front and 
center in higher education. Most of these dialogues offer comparisons to the 1960s Civil Right Movement, examine 
first and second wave feminism, and situate apathy and fatigue as opposite resistance. In this session, I offer a 
nuanced view of activism where resistance includes a range of actions from opting out to staging protests along a new 
theoretical model aptly named “The Matrix of Resistance.”

How to Increase Enrollment for Black Med Students (Grand Ballroom E)
Presenter(s): William F. Owen, Jr., MD, FACP, Ross University School of Medicine; Cary James, Ross University 
School of Medicine 

According to the Association of American Medical Colleges (AAMC), the US faces a shortage of more than 100,000 
doctors by 2030. At a time when the country desperately needs physicians, African Americans remain under-
represented in medicine as illustrated in another AAMC report revealing the declining enrollment of Black men in 
medical school. To meet our society’s healthcare needs for minorities, there must be progress in recruiting and 
retaining them in medical education. The benefits include them practicing in under-resourced communities and their 
demographic congruity with the US population.

4:00pm – 4:50pm
Mentoring Black Students and Young Professional at PWIs (Grand Ballroom B)
Presenter(s): Dr. Kimberly Smith, Virginia Tech; Dr. Paul Frazier, Texas Tech University 

Mentoring is an interactive relationship, co-created between individuals, in which guidance and advice is provided with 
mutually defined goals that develop a mentee’s skills, abilities, knowledge and/or thinking.  Mentoring can take place 
between individuals both formally and informally.  A common criterion for success, in both types of these collaborative 
partnerships, is trust. A culture of mentoring in higher education builds community, enhances personal and academic 
success, and supports student transition.  This session will examine the importance of mentoring Black students and 
professionals, particularly within PWIs, in an effort to facilitate their success.
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SESSIONS SCHEDULE
(Re)Viewing “A Different World” and the Fantasy of Black Students Within HBCUs (Grand Couteau Room)
Presenter(s): Dr. Nadrea Njoku, Independent Researcher; Steve D. Mobley, Jr., PhD, The University of Alabama 

Using A Different World as a departure, this session calls researchers and practitioners to reimagine HBCU students 
and the campus environment beyond the archetypes presented in the television series. Anchored in an anti-
essentialist and realist approach, the research presented in this session calls for a renewed approach to student 
affairs. The session presentation will briefly address overarching themes explored in the television series regarding 
race, social class, and gender issues that arose on the series, and then engage the audience in an engaging 
discussion on HBCUs.

Preparing Culturally Responsive Teachers (Grand Ballroom D)
Presenter(s): Dr. Reginald L. Todd, Texas Southern University; Dr. Jacqueline D. Smith, Texas Southern University 

This presentation will provide participants with an overview of a comprehensive review of literature that explored 
multicultural teacher education programs, and more specifically the challenges experienced and strategies adopted 
by faculty while developing culturally responsive teachers.  The facilitators will discuss the various challenges 
teacher education programs encounter while pursuing the creation of culturally responsive teachers, along with a few 
remedies to these challenges.

Black Queer Faculty in the South: A Collaborative Autoethnography (Grand Ballroom E)
Presenter(s): Leonard Taylor, Mississippi State University; Qiana Cuttes, Mississippi State University; Steve D. 
Mobley, Jr., University of Alabama 

Participants in this session will engage with the experiences of Black Queer faculty members, explore the impact of 
place and transition on their experiences, and discuss strategies for supporting the success of Black queer faculty 
members, broadly.

Baccalaureate Student’s Perception on Paying it Forward at an HBCU (Grand Chenier Room)
Presenter(s): Tiffany Sumpter, Coppin State University Helene Fuld School of Nursing; Lyrea Sample, Coppin State 
University Helene Fuld School of Nursing; LaShanta Dixon, Coppin State University Helene Fuld School of Nursing; 
Daja Adams, Coppin State University Helene Fuld School of Nursing; Markelle Joseph, Coppin State University 
Helene Fuld School of Nursing; Dr. Danita Tolson, Coppin State University

The Coppin State University Baccalaureate Nursing students will present paying it forward to an HBCU from a 
student’s perception.

National Black Law Student Association: 50 Years of Social Action (Gallier AB Room)
Presenter(s): LaWanda Ward, Ohio University-Main Campus

The National Black Law Student Association (NBLSA) celebrates 50 years of service in 2018. In what ways has this 
student organization embodied its mission through leadership specifically around education as a civil right?  Engaging 
Critical Race Theory as the framework of analysis, the presenter will share findings from a content analysis of amicus 
briefs submitted by NBLSA in four U.S. Supreme Court race-conscious admissions cases. The presentation will 
conclude with an engaging conversation about NBLSA’s advocacy approach as a model for transformative leadership.
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SESSIONS SCHEDULE
5:00pm – 6:00pm

Leadership and Mentoring Institute Networking Reception (Endymion/MidCity/Proteus/Zulu - 8th Floor)
*Closed session for LMI Alumni & Faculty* 

8:00pm
Tell Them We Are Rising: The Story of Black Colleges and Universities (Grand Ballroom C)

Directed by award-winning documentary filmmaker Stanley Nelson, Tell Them We Are Rising: The Story of Black Colleges 
and Universities examines the impact Historically Black Colleges and Universities (HBCUs) have had on American history, 
culture, and national identity. From the earliest attempts at education, to today’s campuses, the 90-minute film is the first ever 
feature-length documentary to examine the evolution of these uniquely American institutions over the last 150 years.

9:30pm – 11:00pm
AABHE Social

HOSPITALITY SUITE 

Tuesday, March 27 
8:00am – 9:00am

Continental Breakfast 

8:30am – 9:00am 
AABHE Business Meeting and New Board Inductions (Grand Ballroom C)

Join the board members of AABHE as they conduct the business of the organization. During the meeting, the board 
will recognize new members and first-timers at the conference as well as install new board members.

9:00am – 9:50am
Keynote Speaker: Dr. Calvin Mackie (Grand Ballroom C)

Dr. Mackie will speak to the theme of Education the ultimate civil right. He will tell his amazing educational and 
professional journey. He will also speak about his work in STEM education and about STEM and the Arts connection.
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SESSIONS SCHEDULE
10:00am – 10:50am

Promoting Health Policy Literacy: A Community Action Education Strategy (Grand Ballroom E)
Presenter(s): Sharon E. Barrett, DrPH, MS, Morgan State University, School of Community Health and Policy; Anita 
Smith Hawkins, PhD, Morgan State University, School of Community Health and Policy 

This session is designed to engage conference participants in a discussion on the meaning, importance and the role 
of health policy literacy and it potential impact for community action by reviewing the study aims of The Health Policy 
Literacy Study, the educational intervention and results of the study. The purpose of the study was to assess health 
policy literacy among community residents and local decision makers in select neighborhoods in Baltimore, Maryland 
and how participants acted upon that information.

Reconciling Identities as Black, Gay, and Gifted in Justin Simien’s Dear White People. 
(Grand Couteau Room)
Presenter(s): Christopher Sewell, Independent Researcher 

What does it mean to be a Black male looking to reconcile their bookishness, sexuality and racial identity? Dear 
White People  tackles tackles the lives of Black students at a Predominately White Institution (PWI) as they deal with 
a racial incident on campus. Using Means and Mitchell’s  (2014) theory of Quadruple Consciousness and Whiting’s 
(2006) Scholar Identity Model, this paper examines the character of Lionel as he explores how his “truth” as a Black, 
introverted, queer journalist working to expose the injustices on campus. 

Our Phobias, Their Fears: Impact of Neophobia on STEM Education (Grand Ballroom B)
Presenter(s): Dr. Marquita S. Blades, Dr. Blades Consulting 

By nature, children are inquisitive. They ask “why?” Without being prompted, children attempt to discover more about 
their surroundings. Children freely explore until they are taught not to. What messages are unknowingly conveyed 
to children that discourage them from responding to their natural tendency to explore and ask questions? This 
presentation will open the discussion around the unintentional instillation of fear in our children, based on one’s own 
fears, that later impacts their attitudes towards learning, especially within the STE(A)M/STEM fields.

Examining African American Males’ Career Development Experiences in STEM (Grand Ballroom D)
Presenter(s): Lamont A. Flowers, Ph.D., Clemson University; James L. Moore III, Ph.D., The Ohio State University

Utilizing findings from research projects conducted under the auspices of the National Science Foundation, the 
purpose of the roundtable discussion is to examine factors influencing career development experiences among African 
American males pursuing STEM degrees. Researchers will also discuss higher education’s role in preparing African 
American males for the STEM workforce.
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SESSIONS SCHEDULE
Is Student Success Everybody’s Business or Does it Require Formal Leadership? (Grand Chenier)
Presenter(s): Toya Barnes-Teamer, PhD, HCM Strategists, LLC; Nia Haydel, PhD, Dillard University; Arnel Cosey, 
PhD, Delgado Community College 

On many of our campuses and in the research, we believe that student success is everybody’s business. But if 
student success is everybody’s business and no one person is providing leadership to meet campus goals regarding 
student success, is it happening? Or better yet, will it happen? This session will address the importance of institutional 
leadership in achieving student success as well as strategies that work to engage everyone.

Perspectives of Alumni on the LMI Experience: Preparation for the Next Phase of Academic Leadership 
(Grand Ballroom A)
Presenter(s): Shantay Bolton, PhD, Tulane University (LMI’ 11); Henrietta Williams Pichon, PhD, New Mexico State 
University (LMI ’08); Alexander Okwonna, PharmD, San Jacinto College (LMI ’14); Wayne J. Hilson, Jr., PhD, Indiana 
University-Purdue University Indianapolis (LMI ’12)

Alumni of the AABHE Leadership and Mentoring Institute (LMI), established in 2003, will discuss the professional and 
personal value of LMI. The LMI boasts an alumni base of more than 250 administrators and faculty.  This session is a 
must for anyone interested in “preparing for the next phase of academic leadership.”

African American Presidents and the Shifting Higher Education Landscape: A Historical Perspective 
(Gallier AB)
Presenter(s): Dallas A Grundy, University of Pennsylvania Law School

Higher education institutions have served multiple purposes for African Americans“ including the education of 
tomorrow’s architects for a brighter future.  For African American administrators who have risen to the institution’s 
highest post, a dynamic and diverse skill set has always been a prerequisite.  In this session, we will investigate the 
abridged history of the African American president and how her leadership philosophies, styles and practices have 
evolved with the shifting higher education landscape.

11:00am – 11:50am
Top 10 Social Media Strategies for Colleges and Universites (Grand Ballroom E)
Presenter(s): Shelley Willingham, CEO, Vision and Passion International, LLC 

This interactive workshop will discuss the top 10 strategies to leverage social media for admissions, fundraising, 
student engagement and brand management.  This workshop is designed to help colleges and universities who do not 
currently have a strategy in place develop a social media strategy or to re-energize an existing social media strategy 
that is not meeting the organization’s needs or producing the desired results.  Attendees will walk away from this 
session with a strategic and action-oriented plan to get a greater return on their social media efforts.
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SESSIONS SCHEDULE
Microaggressions as Perceived by Faculty of Health Professions (Grand Ballroom A)
Presenter(s): Alisha Davis, Grand Valley State University; Claudia Leiras, Grand Valley State University

Microaggressions or subtle insults directed towards an individual/group as a way to “put down’the targeted individual/
group affect every interaction one experiences. This session will present a qualitative analysis of microaggressions 
as perceived by the faculty of a college of health professions. The themes identified were used to customize specific 
training to start the process of breaking down barriers. The insights gained allows one to reflect on their experiences 
with microaggressions and challenge one’s notions of equity, thus focusing on beliefs regarding disadvantaged and 
marginalized populations.

Persistence of Nontraditional College Students Following a Natural Disaster (Grand Ballroom B)
Presenter(s): Elizabeth A. Bridges, Ph.D., Benjamin & Yancy Foundation, Inc., 

The purpose of the study was twofold: to identify institutional and non-institutional factors that influence the 
persistence of nontraditional students and to contribute to the literature on the persistence, retention, and attrition of 
nontraditional students’ degree attainment.. The qualitative design implemented semi-structured interviews using the 
phenomenology approach (Creswell, 2007). There were four recurrent themes identified that influenced persistence 
following a natural disaster. The implications of this study suggest that institutions should recognize barriers and 
persistence rates of nontraditional students.

Pursuing the Professoriate:  Black Female Doctoral Students’ Academic Career Development 
(Grand Couteau Room)
Presenter(s): Jennifer D. Culver, University of Missouri-St. Louis 

Focused on the lived experiences of Black female doctoral students, this presentation examines Black women’s 
academic career development. It looks at Black women’s faculty career perceptions and intentions during the doctoral 
process. It identifies factors central to Black women’s consideration of an academic position and what influences their 
decision to pursue or not pursue a faculty position.  Suggestions are provided on the development of interventions, 
policies, institutional practices, and career supports for Black women doctoral students in pursuit of the professoriate.

Best Practices for the Co-Teaching Model (Grand Ballroom D)
Presenter(s): Michael Bean, Concord University; Anita Reynolds, Concord University; Anita Reynolds, Concord University 

Student teaching is one of the most impactful simulations for a student teaching in preparation for the classroom. 
While the traditional model of student teaching honed these skills, the co-teaching model provides opportunities for 
enhanced collaboration, increased responsibilities, and an enriched, eclectic instructional and assessment approach.
This session will discuss the co-teaching model as a best-practice, present the co-teaching model utilized by Concord 
University, and articulate the benefits of the co-teaching model for constituents.
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Prevention through Education: Addressing Sexual Misconduct in Marginalized Communities
(Grand Chenier Room)
Presenter(s): Theoria M. Cason, Cornell University 

Intentional educational outreach to students in marginalized groups is imperative. Though they often represent a 
smaller portion of the overall campus population, the impact of sexual misconduct is proportionately higher in these 
communities. Therefore, preventative educational programs should be infused into our shared work as educators. This 
presentation will specifically cover the intersectional experiences of people of color regarding sexual misconduct by 
addressing: the socialization of acceptance, barriers to reporting, and best practices for engaging students of color to 
be agents of change.

12:00pm – 1:30pm
AABHE PRESIDENT’S AWARDS LUNCHEON (Grand Ballroom C)

Join President Dr. M. Evelyn Fields and the AABHE Board Members as they present the Doctoral Student Winners 
and Honorable Mentions, Harold Delaney Exemplary Educational Leadership Award, the AABHE Exemplary Public 
Service Award, and the AABHE President’s Award. You will have the privilege of hearing from Dr. Mildred García, 2018 
Harold Delaney award winner. 

1:30pm – 5:00pm
Exhibits Open

2:00pm – 2:50pm
Establishing or Reinvigorating your Black Faculty and Staff Council (Grand Ballroom A)
Presenter(s): David Heard, Indiana University - Purdue University Indianapolis 

This workshop will cover activities and events that will excite your colleagues and make them feel more a part of the 
campus tapestry. We will discuss opportunities to engage campus leadership about the needs of the Black faculty, 
staff and students in a manner that address issues of concern in a proactive manner.  Participants in this session will 
walk away with knowledge, tangible activities, ideas and a simple strategic plan for best practices.

The Women of Promise “ The Creation of a Black Women’s Sister Circle (Grand Ballroom B)
Presenter(s): Dr. Elonda Ervin, Indiana State University; Dr. Joni Clark, Center for Leadership Development 

This session highlights the presenters’ journey in the creation of a Sister Circle and the subsequent relationships, 
programming, and research that emerged out of their initial and ongoing research. This format we present can 
be used in the creation of “Circles” devoted to empowering any minority group regardless of sex, gender, race, or 
ethnicity. This session should particularly benefit conference participants looking to: Create/enhance safe, sustainable 
spaces for exploring the challenges of managing intersectionality as Black women and strengthening communication 
between Black women.
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Making Your Financial Aid Go the Distance: Ensuring Degree Completion (Grand Couteau Room)
Presenter(s): Kayla Gros, Louisiana State University; Brittani Williams, Louisiana State University 

Understanding financial aid and the ways that it affects the pathways of degree completion is essential for student 
affairs professionals. The lack of funding due to extended time in a college program can prevent a student from 
degree completion. If student affairs professionals become aware of these hindrances, they can better serve their 
students and help them avoid this roadblock.

The Influence of Howard and Sue Bailey Thurman on Higher Education (Grand Ballroom E)
Presenter(s): Mark Giles, University of Texas San Antonio 

This study examines the lives of Howard Thurman (1900-1981) and Sue Bailey Thurman (1903-1997) and their 
influence on 20th century American interracial and interfaith relations, and in higher education.  African American 
theologian, Baptist preacher, teacher, intellectual, humanitarian, accomplished writer, and devoted husband and 
father, Howard Thurman should be recognized as one of the most influential religious figures in twentieth-century 
America and as a man who possessed a unique vision and message for higher education.

On the Front Porch: Motivating Black Student Success (Grand Ballroom D)
Presenter(s): Shanita Baraka Akintonde, Columbia College Chicago 

The growing multiethnic nature of education and training environments makes it dire that academics, especially those 
working within predominantly White learning environments, add non-curricular learning modules into their traditional 
pedagogical practice, in order to deliver the necessary academic, cultural and social programming to students. 
Student involvement in non-academic programs has been found to be most instrumental in multicultural student 
matriculation in college.  The purpose of this presentation is to discuss how this approach aids multicultural student 
retention at predominantly white higher education institutions.

Ain’t I a Woman?: Examining Trans Exclusion in Chimamanda’s “Women’s Club” (Grand Chenier Room)
Presenter(s): Sydney Epps, Louisiana State University 

The session will examine how the author and proclaimed feminist Chimamanda Ngozi Adichie constructs 
intersectional feminism, particularly within her work “We Should All Be Feminists” and her TED Talk “The danger of a 
single story.” It will also critique Adichie’s definition of collective womanhood with her 2017 interviews on transwomen, 
and detail differences between progressive activism and privilege-seeking.
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3:00pm – 3:50pm

Roundtable Discussions (Grand Ballroom A)

#1. Addressing Inequities in Education through Multi-Tiered Systems of Support
Presenter(s): Dr. Kimberley Davis, Arkansas State University; Dr. Audrey Bowser, Arkansas State University; 
Dr. Paula Rose-Greer, West Memphis School District

Response to Intervention and Positive Behavior Interventions and Supports are multi-tiered systems of support that are 
rapidly becoming the leading model for school improvement. The multi-tiered systems of “supports” provide students 
who are struggling academically and behaviorally, or at-risk for failure or misidentification, with meaningful educational 
experiences through an appropriate level of evidence-based instruction, progress monitoring, and intense and sustained 
early intervention. This roundtable discussion will investigate the systems which may subsequently reduce the disparity 
that is evident in the achievement gap involving students with exceptional learning and behavioral needs.

#2. Moving Structural Walls: Recentering Counterstorytelling Narratives as Locations for Resistance
Presenter(s): Angela Gay, North Carolina State University; María Tudela, North Carolina State University

This roundtable will reflect on the growing success of creating space for intersectional social justice analysis and 
to engage and create counterstorytelling cultures for communities of color situated in historically white institutions. 
Facilitators will lead a discussion in how to create multiple spaces for critical discourse and reflection using Borderland 
theory and Black Feminist ideology. Participants can expect to take away concrete ideas for creating and expanding 
inclusive spaces for students of color with the hopes to one day impact institutional policy in higher education.

#3. Multi-strategic Approaches to Mental Wellness of African American Students
Presenter(s): Denise Hayes, Ph.D., Claremont University Consortium; Jan Collins-Eaglin, Ph.D., Pomona College

Following the 2014 Ferguson, MO police action, students at The Claremont Colleges (TCC) increased student 
activism in response to national debates, fears  and on-campus experiences of injustices. Concomitantly, African 
American students are increasing utilization of mental health services. TCC are engaging with the JED Campus 
Program and developing public health approaches to mental wellness. This roundtable discussion involves sharing 
programmatic approaches to provide African American students with proactive wellness strategies along with 
innovative approaches to mental health services. 

#4. Black and Brown Faces in White Academic Spaces
Presenter(s): Dr. Lynn A. Hampton, Texas Christian University; Richard Thomas, Texas Christian University; Tymerra 
Coleman, Texas Christian University 

Employing a critical race theoretical framework and critical race methodology, this case study provides empirical 
illustrations from a social justice course taught by two instructors of color to a racially-mixed group of students 
in a medium size private university in north Texas. Data shows this social justice pedagogy created a space for 
constructive confrontation and critical interrogation that enabled all students to better understand issues of identity, 
oppression, power, and privilege.
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#5. Exploring The Success of African American Biology Majors at HBCUs
Presenter(s): Sheryl Jefferson, Prairie View A & M University 

There is a clarion call to increase the number of diverse students pursuing degrees and careers in STEM-related fields, 
particularly in the context of the nation’s shifting demographic landscape. This investigation underscores students’ 
engagement in biology across five HBCUs. The study examined the constructs of academic challenges, learning with 
peers, experiences with faculty and the campus climate. For these HBCU biology majors, their myriad experiences with 
faculty provide practical implications for students and faculty in general, and for STEM education in particular.

#6. Talking Equity to White Males at Predominately White Institutions
Presenter(s): Ramona Curtis, Baylor University; Shonda Whetstone, Blinn College; Ryan Richardson, Baylor University 

Multicultural competencies of mentors and other senior stakeholders in the hiring and promotion of African American 
women should be addressed within programs and departments (Kelly, McCann, 2014).   This presentation will look at 
ways to engage White male administrators at Predominately White Institutions (PWIs) in Conversations of diversity.  
Participants will discuss ways to begin to shatter colorblindness to create campuses of equity.

Jumping On/Off the Titanic (Grand Ballroom B)
Presenter(s): Dr. Barbara Johnson, Higher Learning Commission; Dr. Roland B. Smith, Jr., Rice University 

Do you know how to determine the financial stability of an institution or when to leave if a severe crisis shakes the 
public’s confidence in the institution? This session will share insight on variables to consider relative to the stability of 
an institution and your decision to  stay or leave. The following topics will be discussed: Key documents to ascertain 
financial strength; Discerning significance of accreditation issues; Gaining insight on institutional context utilizing your 
professional network; and Understanding signals of a troubled institution.

The Importance and Implications of Blacks Obtaining Graduate Degrees (Grand Ballroom D)
Presenter(s): Christopher Jeffries, Dillard University 

Despite the crucial role graduate education plays in promoting national and individual prosperity, the first-time 
graduate enrollment of Black students is quite low, especially for Black men. Black enrollment in graduate and 
professional school is less than their overall proportion of the general population. For individuals possessing graduate 
degrees, their lifetime earnings are greater than those with less education. There are other benefits associated with 
Blacks obtaining graduate and and professional degrees, both individually and in the aggregate. 
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A Hermeneutic Phenomenological Exploration: The Challenges of African American Women in Doctoral 
Education (Grand Ballroom E)
Presenter(s): Dr. Jessica J. Jones, Louisiana State University Eunice and University of Phoenix 

The purpose of this study was to explore the challenges that influenced the persistence of African American 
women in doctoral education. This research study was designed to discover why African American women persist 
and understand the conditions that prevent successful completion. A qualitative, hermeneutic phenomenological 
design was used to explore the lived experiences of African American women enrolled in a doctoral program. Data 
was collected through a demographic questionnaire and semi-structured interviews. Data were analyzed through 
triangulation, bracketing, epoche-suspension, and horizontalization. The results of the study exposed various barriers 
which impeded the success of African American women in doctoral programs. The results revealed four core themes: 
(a) It is not the quantity of faculty of color, but the lack of quality, (b) I do not feel like a scholar, (c) my sisters helped 
me persevere, and (d) access is not enough.

Leading from the Bottom: Influencing Campus Leadership to Inspire Change (Grand Chenier Room)
Presenter(s): Dr. Melissa Irvin, University of South Florida 

Change leadership is typically spearheaded by executive administrators seeking to set a campus vision, to alter a 
campus culture or to rebrand the campus priorities in response to external pressures such as a state’s legislative 
agenda. However often those working daily with campus policies and procedures see opportunities for improvement 
that are often overlooked but feel powerless to suggest change. Using theories of change management and 
organizational culture, this session will empower you to lead transformational change at your institution - regardless of 
your job title.

Unleashing Suppressed Voices: Equity and Inclusion in Higher Education (Grand Couteau Room)
Presenter(s): Mary Howard-Hamilton, Indiana State University; Kandace Hinton, Indiana State University 

“Unleashing Suppressed Voices on College Campuses:Diversity Issues in Higher Education” is the second edition 
of an upcoming publication edited by the presenters of this session. An overview of the book which includes topics 
relative to the current racial climate in higher education, diversity trends on campus, theory to practice concepts, and 
challenges minoritized groups are experiencing, will be presented. 

4:00pm – 4:50pm
Roundtable Discussions (Grand Ballroom A)

#1. Making Demands: Conceptualizing Student Resistance and Activism for Education Equity
Presenter(s): Ayana Allen-Handy, Drexel University 

As students increasingly make demands on their college administrations, organizing and mobilizing become essential 
for holding institutions accountable for an equitable campus experience.  This presentation will generate dialogue 
surrounding the ways in which student resistance efforts can be cultivated in K-12 youth in order to work in tandem with 
efforts at the college level and beyond.  We will examine implications for policy and practice, and various stakeholders 
who are reshaping the course of activism at the intersections of K-12, higher education, and the community.  
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#2. Social Justice in Higher Education: A Critical Analysis
Presenter(s): Brenda Brand, Virginia Tech; Brandy Faulkner, Virginia Tech 

Universities usually respond to challenges confronted by individuals from diverse ethnic and cultural groups through 
a hodge podge of initiatives to include diversity trainings, diversity organizations, recruitment initiatives and policies 
that reverberate a mission of equality and equity for all.  The effectiveness of these endeavors have mixed reviews, 
particularly when feedback is gathered from individuals who are the target audience.  Critical to determining 
effectiveness is assessing whether the needs of students of color are being met. What should social justice initiatives 
in higher education accomplish?

#3. Is Learning Tied to Truth?
Presenter(s): Charlese Brown, Author 

African American students are responding to misleading information and false hope. Since 1966, significant 
achievement gaps remain in standardized test scores, grade point averages, dropout rates, college enrollment, 
and completion rates. For instance, the Institute for Policy Studies reports that African American wealth lags by 228 
years compared to white counterparts. A shift in methodology and strategies must be examined in order to restore 
educational values. When our primary goals include college and career readiness, we cannot afford to continue hiding 
the truth.

#4. The Racial Disparities in Funding a College Education
Presenter(s): Danielle Bostick, University of Georgia; Veronica Gilliard, Mercer University 

Legislation regarding the parameters for higher education funding significantly impacts Black undergraduate and 
graduate students, who are more likely to incur higher student loan debt than their peers from other races. This 
roundtable discussion, facilitated by two higher education doctoral students, will: 1) critically discuss the implications of 
recent and potential financial aid policies for Black students pursuing a college education, 2) discuss best practices to 
educate Black students about student loan debt, and 3) discuss strategies for successfully finding funding for a college 
education, particularly for graduate school.

#5. Black Educational Space - Black Identity Development
Presenter(s): Kala Burrell-Craft, Louisiana State University; Kristin Robair, Louisiana State University; Jovan Thomas, 
Louisiana State University 

The purpose of this study is to explore the educational spaces in which Black students grow and develop. Utilizing 
narrative inquiry, this paper seeks to build upon the critical discourse of race in education by exploring the connection 
of educational spaces and Black student identity.

Black Bodies, Black Violence, Black Art and its Role in the Classroom (Grand Ballroom B)
Presenter(s): Chalet A JeanBaptiste, Northern Virginia Community College 

This presentation focuses on the role activism has in higher education. The classrooms have become an open space, 
and sometimes, divisive place to discuss controversial issues. But, recent events and Black pop culture, with a 
knowledge of the history of Black people, can turn these conversations into relevant and meaningful lessons.
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Cultural Awareness: Black and White Faculty in Cross-ethnic Mentoring Dyads. (Grand Ballroom D)
Presenter(s): Dr. Dave A. Louis, Texas Tech University; Dr. Scott Michel, Mercyhurst University; Dr. Jennifer Deranek, 
Indiana University at South Bend; Sarah Louis, MA, Texas Tech University

This current study explores the experiences of two White and two Black faculty members engaged in cross-cultural 
mentoring dyads. White privilege, preconceived biases, latent and blatant prejudice, and White obliviousness are 
explored. Using Scholarly Personal narratives the faculty members share their reflections, struggles and growth from 
their cross-cultural mentoring dyads. Ultimately, this emic exploration of faculty voices not only sheds light on their 
experiences, but advances the discussion on faculty-student engagement in cross-cultural mentoring.

“Affirming Our Values:” African American Scholars, White Virtual Mobs, and the Complicity of White 
University Administrators (Grand Ballroom E)
Presenter(s): Stephen C. Finley, Louisiana State University; Lori Latrice Martin, Louisiana State University; Biko M. 
Gray, Syracuse University 

Black professors, many of whom are black women, find themselves in created crises and controversies based 
upon comments they have made on social media or in the classroom with what we call virtual white mobs; and they 
almost never receive the kind of support or benefit of the doubt their white colleagues might receive. We engage the 
subject through an interpretation of the structural relationship of PWIs and their administrators to whiteness using two 
complementary methods. The first is an Afropessimistic description of the structures of white supremacy and anti-
blackness and how structure discourses, including the “and,” and the second is a philosophical method reading of the 
matter through what Biko M. Gray calls  “reading with/out.”

Check the Rhyme: Utilizing Hip Hop to Engage First-Year Students in Social Justice and Campus Legacy
(Grand Couteau Room)
Presenter(s): Ronnie Mack, Bethune - Cookman University 

What do Dr. Mary McLeod Bethune and Hip-Hop music have in common? More in common than one would think. The 
intersection of these two topics came by introducing “Hip Hop Wars” as a common reader in our first-year seminar 
course. Michael Ferguson (2006) states that, “reading the same book brings people closer together as a community 
by creating common ground for discussion.” The presentation will discuss how Hip-Hop increased classroom 
engagement while building community around the topics of social justice and campus legacy.

Be a Mirror: An Introspective Look at Oneself Through Advising (Grand Chenier Room)
Presenter(s): Wade Manora, Jr., M.Ed., Georgia State University; Tevin Byers, M.A., Georgia State University 

Sometimes we should think of ourselves as a mirror that walks around on campus constantly reflecting everything 
about ourselves onto our students. This presentation is about personal stories and how professionals who were 
mirrors on their campuses, drastically changed their student’s lives and career trajectory. It will also provide the 
participants with some commonly used practices on how to actively advise students of color and purposeful 
intervention tactics.
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5:30pm – 6:30pm

Doctoral Student Winners Dessert & Cocktails Reception (AABHE Hospitality Suite)

In celebration of the 2018 doctoral student winners and honorable mentions, the AABHE Board Members will host this 
reception. (By Invitation ONLY).

9:00pm – 11:00pm
AABHE Social

HOSPITALITY SUITE 

Wednesday, March 28
9:00am – 9:50am

Roundtable Discussions (Grand Ballroom A)

#1. Purging Black Students From A Public Education
Presenter(s): Bernard Fitzgerald Moses, Voorhees College 

My research will present the 1994/1995 Federal Law “Gun Free School Act” that produced the implementation of 
“Zone Tolerance Policies (ZTP)” within public school education.  My presentation will unpack the national numbers 
as it relates to: who is suspended; how many times they are suspended; how long they are suspended and for what 
behaviors they are suspended and/or expelled? I will also touch on the school-to-prison pipeline as it relates to Zero 
Tolerance Policies.

#2. “Alone we can do so little; together we can do so much.” - Helen Keller
Presenter(s): Fai Howard, Ph.D., University of South Florida; Alvin Parker, Ph.D., Virginia Union University 

This session is designed specifically for persons interested in collaborative publication and/or research.  This session 
will provide guided dialogue and information about the process of publication.  Those ranging from expert to novice 
will leave this session with a collaborative partner, action items, a timeline, and an identified publication source.  The 
purpose of this roundtable discussion is to facilitate the partnering of persons interested in collaborative publication 
and/or research.  Plus, provide detailed information on the process of publication as well.

#3. Your Threatening Complexion
Presenter(s): Roger Porter, Laney College; Lisa Gray, Mills College 

This discussion will be about Black educators working in predominately white spaces and the tendency for some 
of our colleagues to be threatened by our presence. This may manifest itself in a variety of ways (most of them 
very subtle). The round table discussion will be an opportunity for participants to share their testimonials and share 
strategies for dealing with this issue in the work place.
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#4. Unspoken Messages: LGBT Exclusion in Formal Curriculum at HBCUs
Presenter(s): Tammy Lane, Prairie View A&M University 

The intent of this study is to gain thorough data explaining the experiences and self-image development of lesbian, 
gay, bisexual, and transgender (LGBT) students attending historically Black colleges and universities (HBCUs) 
where heteronormativity and hidden curriculum is prevalent and LGBT topics are excluded from formal curriculum. 
Integrated, queer theory and intersectionality frameworks will guide the investigation and answer research questions. 
Encompassing the AABHE conference theme, the study proposes to inform educational leadership and highlight 
policy that supports civil rights and academic success for LGBT students.

Success Strategies for the Principal Investigator in Grant Planning and Administration
(Grand Ballroom B)
Presenter(s): Dena Walton, ABD/DBA, University of Phoenix; Nokware Adesegun, J.D., Consultant 

This session will provide participants with insights into the grant development process including strategies for 
developing winning grant applications and successfully managing grant-funded programs for repeat business.

Women in Education: Sustaining Passion and Purpose Despite Politics (Grand Ballroom E)
Presenter(s): Dr. Tanisca M. Wilson, Southern University at New Orleans; Dr. Pharissa Robinson, Southern University 
at New Orleans; Dr. Florence Chigbu, Argosy University

Many women in education know all too well about the inequity in pay and promotions; about the cultures that cultivate 
negative politics and make achieving success for the organization and one’s self an arduous experience. Through 
candid discussion and an examination of case studies that inform real-lived experiences and research, the participants 
share how women in education can overcome challenges in the workplace to achieve and sustain personal and 
professional success.

10:00am – 10:50am
Roundtable Discussions (Grand Ballroom A)

#1. Improving Retention of Black Students at Nontraditional Universities
Presenter(s): Chasity Wilson, The New School 

Join this roundtable discussion to share ideas or gain new insight on how to improve the retention of Black students 
at your nontraditional institution through engagement in Residence Life/Education, (non-Greek) student organizations, 
campus activities, and the like! We will start with a short presentation on what’s been done at The New School in New 
York City to set up a framework for the conversation.

#2. Aligning Teaching Portfolios with Best Practices in the Industry
Presenter(s): Eartha Johnson, Dillard University; Dawn J. Williams, Dillard University 

Speaking to the Industry 21st Century Demands through the Teaching Portfolio: The Scholarship of Teaching and Learning.
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#3. Addressing Racism as an Underlying Factor Affecting Student Success
Presenter(s): Shannon Wilson, Grand Rapids African American Health Institute; Alisha Davis, Grand Valley State University 

In preparation for program planning, the Grand Rapids African American Health Institute held a retreat with each of its 
7 academic partners.  The retreat sought to bring together University/college leadership and its students to begin to 
fully understand racism and its implications in academic success.  During the 3 day off site visit, students, faculty and 
leadership engaged in dialogue and activities that aided understanding around privilege and racism, and the need for 
intentional efforts to offset impacts, intentional and unintentional. 

A Leadership Challenge: Maintaining a Cultural Experience (Grand Ballroom B)
Presenter(s): Dr. Shelia Baldwin, Columbia College Chicago 

After thirty years of being a formidable researching body that has collected over 21,000 publications, produced 
eighteen Rockefeller Resident Fellows, and preserved and disseminated information on Black music throughout the 
African Diaspora, Columbia College Chicago’s Center for Black Music Research finds itself without an executive 
director, thus leaving the College to assume authority.  This session will present strategies for the College and an 
executive director to maintain and exceed the CBMR’s impressive legacy as an academic powerhouse under today’s 
socio-economic constructs.

The Wicked Problems of Racism (Grand Ballroom E)
Presenter(s): Lea Webb, Binghamton University; Scott Corley, MA, SUNY Broome Community College; Brian 
Rowland, PhD, MBA, M.CD, Visionary Leadership LLC; Beth Riley, MA, LMSW, Binghamton University 

Democracy is a work in progress that faces a number of “wicked” problems including those created by racial and 
ethnic injustice. College campuses have seen a surge in student activism amid escalating tensions over their 
hostile racial climates. This presentation will introduce participants to how public deliberation, a civic engagement 
approach associated with the Kettering Foundation and practices drawn from the community-based dialogue model 
developed by the National Issues Forums (NIF), can help higher education institutions address and engage issues 
of racial justice.
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Role Model
To strengthen American engineering, we have to convince more 

underrepresented students that they can thrive in the field, says Kaitlin Perkins, 

a junior in biological engineering at NC State. And she’s leading by example:

As chair of pre-college programs for region II of the National Society of 

Black Engineers, she oversees K-12 outreach in seven states.
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